
Year 
Group 

Careers Programme – Summer Term 2024 

Year 7  Careers education units in PSHE (themes) 

 Attend WVC Careers Fair 
 

 Additional experiences with employers or higher education providers as opportunities 
arise 

 
Year 8  Careers education units in PSHE to follow theme of careers and aspirations 

 Students to take part in “Take Your Child to Work Day” 

 Walking Tour of Lancaster Way for students to experience local businesses/employers 

  Additional experiences with employers or higher education providers as opportunities 
arise 

 
 Attend WVC Careers Fair 

 
Year 9  Targeted students to work with ARU Aspirations Programme  

 NEACO to work with Targeted students engaging with Higher Education Champions 

 Careers education units in PSHE (themes) 

  Additional experiences with employers or higher education providers as opportunities 
arise 

 
 Attend WVC Careers Fair 

 
Year 10  1 to 1 Guidance Meetings with Level 6 Careers Advisor to start to consider next steps 

 STEM engagement opportunities linked to careers in engineering, construction and 
science 

 Careers education units in PSHE (themes) 

 Drop Down Day for students to engage with Universities, Technical Providers and 
Apprenticeship Providers 

 Launch of MyChoice@16 to start the process of students understanding the Post16 
transition 

 
 Opportunity for students to attend sixth form taster sessions/open events  – some 

providers offer summer events 

 Engagement of Enterprise Advisor to encourage local employers to talk to students about 
opportunities, either in school or at their work place 



 Targeted students to work with ARU Aspirations Programme  
 

 Additional experiences with employers or higher education providers as opportunities 
arise 
 

 Future Skills Questionnaire 
 

Year 11  Careers education units in PSHE (themes) 

 PSHE sessions regarding Careers 

 Dedicated Tutor time and additional drop in sessions to support students with advice on 
moving onto sixth form providers 

 Helping students prepare for transitions post-16 – ie. Additional visits to post 16 centres, 
meetings with post 16 transition co-ordinators 

 Generating and exploring career ideas based on their own interests, skills and aspirations. 
LMI demonstrated to consider changing job market 

 Additional 1 to 1 Guidance Meetings with Level 6 qualified careers advisor as required 

 Apprenticeship and University workshops to give extra insight for those students wishing 
to follow this pathway 

 
 Supporting students with additional interview skills in order to access Post 16 Guidance 

Meetings. 
 


